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What inuofuement is [estloryoufl
With, so many choices, it might be difficult figuring out which
involvement opportunity fits your needs aiO de-sires. the
first step is to ask yourieff the following questions:

. What have I been involved with in the oast?. 
Wlly OiO I get involved in those particulai opportunities?. What benefits did I get from those involvement experi_
ences?

. Are there new types of involvement opportunities I
would like to exolore?

lf^you want,help answering these questions, stop by
Student Involvement and let us help youl you can ser up
an individual involvement consultatibn with one of our staf
qgmbers, or you can arrange to do an Assessment of
Skills, Activities and Participation (A.S.A.p.).

Establish. personal goals and then decide how you will
r e a c h  t h o s e _  g o a l s  t h r o u g h  y o u r  i n v o l v e m e n t
experiences. Select activities thai will help you reach
your goals. Some possible sources of information are
Student Involvement, ASUN, student organizations, the
campus calendar, your living unit, your ac-ademic adviser,
tnends or the campus newspaper classified ads.

Once you know what type of involvement you are look-
ing for, put a plan together to take that firsi step. Some
suggesilons are:

. Talk to your adviser or the adviser of one of the oroa-
nizations.

.  Find out as much as possible about the organizat ion.

. Go to 3 m.eeting with a person already involved in the
organtzalton.

. Grab a friend and go to a meeting together. lf you
can't find anyone w*ho wants to goigo"by yourself.

The benefits they receive from their involvement include:
. exploring career options
. working with groups (learning delegation skills, using

public relations skills, etc.)
. interpersonal skills (communicating, managing conflict,

listening, etc.)
. making a difference on campus
. learning,and practicing leadebhip skills (delegating, com_

municating, managing time, setting gohls, e"tc.) 
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There is yet another good reason to qet involved -
success! AlexanderAstin, an educator'[hen at UCLA,
researched 200,000 students and determined thai
success in college is related to involvement (Achievino
Aca d e m i c Exce I I e n ce, 1 9BS). Asti n def i nes i nVolvemen"t
as including:

. living on campus

. worKtng on campus

. Detng Invotved In campus activities

. having significant interactions with faculty, staff, ad-
ministration or oeers

. bg.lng involved in research or other close relationships
with professors

According to Astin, students involryed in one or more of
these areas tend to be more successful in college. Even
if you don't live or work on campus, there are many
opportunities for you to explore to help enilch your college
expenence.

For more information, refer to the "Essentiar Experiences" s.o. u.R.c.E sheet.

SruDENr For more information on organization and personal development skills in the
I 9 u i._c^ E_ series, stop by or call NU student Involvemint, zoo trteorasxa
Union, .472-2454; or 300 N-ebraska East Union, 472-1780. 
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memoerswill be happy to assist you and answer your questions.
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Students get involved for different reasons based on their
individual needs and desires. What they receive varies
with their individual contribution, but most students say
they receive great personal dividends. Five of the mo*
common reasons students get involved are:
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